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Families Helping Families
Flu and Children/Youth with Special Health Care Needs
(CYSHCN)
With flu season in full swing, families should take steps now to ensure that everyone in the household is as protected as possible, especially children/youth with
special health care needs/disabilities.
A recent study from the Centers for Disease Control and Prevention (CDC), based
in part on a survey of families developed in partnership with Family Voices which
was distributed through Family-to-Family Health Information and FV State Affiliate
Organization networks, reveals these key findings relevant to CYSHCN:
 Only half of children with neurologic and neurodevelopmental conditions are
vaccinated against the flu each year.
 Families view their child’s doctor as the main source of information about the
flu.
Many pediatricians do not recognize intellectual disability as a high-risk condition
for the flu.
These findings are significant because in a report published last year, CDC documented that 64% of children with underlying health conditions who died from the
flu had a neurologic disorder or neurodevelopmental condition.
If children with intellectual disabilities are vulnerable to flu complications, and
families depend on their pediatrician for advice, yet doctors are not aware of the
risk, are we inadvertently placing children with neurologic disorders at
risk? What can we do?
Families and providers must learn about the complications of the flu for CYSHCN
and take steps to prevent avoidable illness. Families can share information and
concerns with their child’s provider, including risks of flu complications for children with neurologic and neurodevelopmental conditions. Families should follow
CDC guidelines that any individual over 6 months of age receive the flu shot; children under the age of 6 months cannot get the flu vaccine and so it is very important that all other family members get vaccinated and take precautions to keep
germs from spreading.
Learn more about the flu and children and youth with special health care needs/
disabilities at http://www.fv-ncfpp.org/activities/flu/flufacts/
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CDC: Half Of Kids With Disabilities Skip Flu Shots

By Michelle Diament
Despite an increased risk for complications from the flu, many children with
intellectual disability, cerebral palsy and other disorders are not vaccinated to
protect against the virus.
Just half of children with neurologic or neurodevelopmental conditions receive
the flu vaccine each year, according to a report published Thursday in the U.S.
Centers for Disease Control and Prevention’s Morbidity and Mortality Weekly
Report.
That’s similar to the vaccination rate for all children, but presents a dilemma
because kids with special needs face bigger risks of hospitalization or even death
if they contract the flu, officials said.
“Among the most vulnerable for influenza-related conditions are children with
neurologic conditions,” said Anne Schuchat, director of the National Center for
Immunization and Respiratory Diseases at the CDC. “We found that we have
room for improvement.”

“It’s very
important
that we
vaccinate
these
children and
those around
them,”
Schuchat
said. “I hope
that we can
do better in
the future.”

For the study, the CDC surveyed parents of more than 1,000 children with
neurologic or neurodevelopmental conditions as well as about 400 physicians
who treat children with special needs. They found that even though most
parents rely on doctors to provide information about vaccines, many doctors fail
to identify children who face high risk from the flu.
The CDC’s Schuchat said this is particularly significant on the heels of the 2009
H1N1 flu outbreak when a disproportionate number of kids with neurologic
disorders died. Intellectual disability and epilepsy were two of the most common
conditions affecting children who died that year. Yet, among doctors surveyed
for the new CDC study, the conditions were two of the least likely to be
identified as high risk.
“It’s very important that we vaccinate these children and those around them,”
Schuchat said. “I hope that we can do better in the future.”
http://www.disabilityscoop.com/2013/09/13/cdc-disabilities-flu/18707/
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Roadmap to IDEA:
What You Need to Know About IEPs & IEP Meetings
When Congress reauthorized IDEA 2004, they made significant changes to
Individualized Education Programs (IEPs) in several areas, including:
content of IEPs
 IEP meeting attendance
 IEPs by agreement
 review and revision of IEPs
 transition
 alternate means of participating in meetings
This article will provide you with a roadmap to changes in IEPs and IEP meetings under
IDEA 2004.
Content of IEPs
Some requirements for the contents of IEPs changed. Others remained the same.
Present Levels of Performance. In IDEA 97, IEPs were required to include “a statement of the child’s present levels of educational performance…”
Under IDEA 2004, the child’s IEP must include “a statement of the child’s present levels
of academic achievement and functional performance …”
Present levels of academic achievement and functional performance are objective data
from assessments.
Annual Goals. Under IDEA 97, IEPs were required to include a “statement of
measurable annual goals, including benchmarks or short-term objectives.” IDEA 2004
eliminated the requirements for “benchmarks and short-term objectives” in IEPs except that the IEPs of children who take alternate assessments must include “a
description of benchmarks or short-term objectives.”
IDEA 2004 added new language about “academic and functional goals.” IEPs must now
include “a statement of measurable annual goals, including academic and functional
goals …”
Educational Progress. IDEA 97 required IEPs to include a statement about how the
child’s progress toward the annual goals would be measured, how the child’s parents
would be regularly informed about “their child’s progress toward the annual goals,”
and whether the child’s progress was sufficient.
In IDEA 2004, the child’s IEP must include “a description of how the child’s progress
toward meeting the annual goals…will be measured and when periodic reports on the
progress the child is making toward meeting the annual goals (such as through the use
of quarterly or other periodic reports, concurrent with the issuance of report cards)
will be provided.”
Special Education and Related Services. IDEA 2004 includes important new language
about research-based instruction.
The child’s IEP must include “a statement of the special education and related services
and supplementary aids and services, based on peer-reviewed research to the extent
practicable, to be provided to the child … and a statement of the program modifications or supports for school personnel …”
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http://www.wrightslaw.com/idea/art/iep.roadmap.htm
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Roadmap to IDEA: What You Need to Know About IEPs & IEP Meetings…….. Continued

Accommodations and Alternate Assessments. IDEA 2004 contains new language about
“individual appropriate accommodations” on state and district testing and new requirements for alternate assessments.
The child’s IEP must include:
"…a statement of any individual appropriate accommodations that are necessary to
measure the academic achievement and functional performance of the child on State and
districtwide assessments…"
" …if the IEP Team determines that the child shall take an alternate assessment on a particular State or districtwide assessment of student achievement, a statement of why
(AA) the child cannot participate in the regular assessment; and
(BB) the particular alternate assessment selected is appropriate for the child…"

Transition. Congress made extensive changes to the legal requirements for transition.
IDEA 97 required “a statement of transition services needs” (beginning at age 14) and “a
statement of needed transition services for the child” (beginning at age 16). The statement of transition services needs at age 14 was eliminated.
Under IDEA 2004, the first IEP after the child is 16 (and updated annually) must include:
"…appropriate measurable postsecondary goals based upon age appropriate transition
assessments related to training, education, employment, and, where appropriate, independent living skills … and the transition services (including courses of study) needed to
assist the child in reaching these goals. (Section 1414(d)(1)(A))

When Members May Be Excused from IEP Meetings
A member of the IEP team may be excused from attending an IEP meeting if the member’s area of curriculum or service will not be discussed or modified and if the parent and
school agree.
A member of the IEP team may also be excused if the member’s area of curriculum or
service will be discussed or modified, if the member submits a written report to the parent and the IEP team in advance, and if the parent provides written consent. (Section
1414(d)(1)(C))
Developing the IEP
In developing the IEP, the IEP team shall consider:

· the child’s strengths
· the parent’s concerns for enhancing the child’s education
· the results of the initial evaluation or most recent evaluation
· the child’s academic, developmental, and functional needs (Section 1414(d)(3)(A))
The IEP team shall consider special factors for children:

· whose behavior impedes learning
· who have limited English proficiency
· who are blind or visually impaired
· who are deaf or hard of hearing (Section 1414(d)(3)(B))
http://www.wrightslaw.com/idea/art/iep.roadmap.htm
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Roadmap to IDEA: What You Need to Know About IEPs & IEP Meetings…….. Continued
Educational Placements
The law about educational placements is in Section 1414(e). Parents are members of the team that decides the
child’s placement. The decision about placement cannot be made until after the IEP team, which includes the parent,
reaches consensus about the child’s needs, program, and goals.
Although the law is clear on this issue, the child’s “label” often drives decisions about services and placement, leading school personnel to determine the child’s placement before the IEP meeting.
These unilateral actions prevent parents from “meaningful participation” in educational decision-making for their
child. When Congress added this provision to the law in 1997, they sent a message to school officials that unilateral
placement decisions are illegal.
Reviewing and Revising the IEP
The IEP must be reviewed at least once a year to determine if the child is achieving the annual goals. The IEP team
must revise the IEP to address:
· any lack of expected progress
· results of any reevaluation
· information provided by the parents
· anticipated needs (Section 1414(d)(4)(A))
Revising IEP by Agreement, Without an IEP Meeting
IDEA 2004 changed the process by which IEPs can be amended or modified. If the parent and school agree to amend
or modify the IEP, they may revise the IEP by agreement without convening an IEP meeting.
The team must create a written document that describes the changes or modifications in the IEP and note that, by
agreement of the parties, an IEP meeting was not held. (Section 1414(d)(3)(D))
Alternative Ways to Participate in Meetings
School meetings do not have to be face-to-face. IEP and placement meetings, mediation meetings, and due process
(IEP) resolution sessions may be convened by conference calls or videoconferences. (Section 1414(f))
In-State and Out-of State Transfers
If a child transfers to a district in the same state, the receiving school must provide comparable services to those in
the sending district’s IEP until they develop and implement a new IEP. If a child transfers to another state, the receiving district must provide comparable services to those in the sending district’s IEP until they complete an evaluation
and create a new IEP. (Section 1414(d)(2)(C))
Multi-Year IEPs
Fifteen states may request approval to implement optional “comprehensive, multi-year IEPs” for periods of no longer
than three years. IEP review dates must be based on “natural transition points.”
Parents have the right to opt-out of this program. The parent of a child served under a multi-year IEP can request a
review of the IEP without waiting for the “natural transition point.” (Section 1414(d)(5))
http://www.wrightslaw.com/idea/art/iep.roadmap.htm
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Study Finds Postsecondary
Programs Boost Outcomes
By Shaun Heasley

Individuals with intellectual disabilities who attend postsecondary programs are
finding greater success in the job market than those who do not pursue further
education, a new study suggests.
Graduates of postsecondary programs reported higher rates of employment
since completing high school, according to findings published online this month
in the Journal of Intellectual Disabilities. The research offers support for a
growing number of programs at colleges and universities specifically geared
toward young adults with developmental disabilities.
For the study, researchers interviewed administrators and surveyed 34 graduates
from two postsecondary programs — one focused on providing supports so
students can participate in typical college classes and the other offering a more
specialized program just for those with disabilities. Researchers asked about the
work experiences of the graduates who completed postsecondary programs
between 2011 and 2013.
The graduates’ experiences were then compared to data from the federallyfunded National Longitudinal Transition Study 2 on the post-high school outcomes of individuals with intellectual disabilities who did not attend
postsecondary programs.
Researchers found “steep gains” for individuals in both the specialized and
inclusive postsecondary offerings.
Slightly over half of those who did not seek additional education after high
school said they had been employed in the last two years. By comparison,
roughly 9 in 10 of those who graduated from a postsecondary program reported
that they had worked outside their home or former school in the same time
period.
“There is a growing body of evidence that suggests that (postsecondary
education) programs for individuals with (intellectual disabilities) are highly
effective as a means to increase employment rates for such individuals,” wrote
Eric J. Moore of the University of Tennessee and Amy Schelling of Grand Valley
State University in their findings. “Such data can and should be used to
encourage further propagation of (postsecondary) programs for individuals with
IDs and provides justification for pilot programs of similar kinds in countries
wherein (postsecondary) programs have not yet been made available for
individuals with IDs.”
http://www.disabilityscoop.com/2015/01/20/study-postsecondaryoutcomes/19972/
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Your Organization
This would be a good place to insert a
short paragraph about your organization. It might include the purpose of
the organization, its mission, founding
date, and a brief history. You could also
include a brief list of the types of products, services, or programs your organization offers, the geographic area
covered (for example, western U.S. or
European markets), and a profile of the
types of customers or members served.
It would also be useful to include a
contact name for readers who want
more information about the organization.

Back Page Story Headline
This story can fit 175-225 words.
If your newsletter is folded and mailed, this story will appear on the back. So, it’s a good idea to make
it easy to read at a glance.
A question and answer session is a good way to quickly capture the attention of readers. You can
either compile questions that you’ve received since the last edition or you can summarize some generic questions that are frequently asked about your organization.
A listing of names and titles of managers in your organization is a good way to give your newsletter a
personal touch. If your organization is small, you may want to list the names of all employees.
If you have any prices of standard products or services, you can include a listing of those here. You
may want to refer your readers to any other forms of communication that you’ve created for your
organization.
You can also use this space to remind readers to mark their calendars for a regular event, such as a
breakfast meeting for vendors every third Tuesday of the month, or a biannual charity auction.
If space is available, this is a good place to insert a clip art image or some other graphic.

PLEASE
PLACE
STAMP
HERE

Your Organization
Primary Business Address
Your Address Line 2
Your Address Line 3
Your Address Line 4
Phone: 555-555-5555
Fax: 555-555-5555
E-mail: someone@example.com

Mailing Address Line 1
Mailing Address Line 2
Mailing Address Line 3
Mailing Address Line 4
Mailing Address Line 5

YOUR LOGO HERE
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